A\ St Mary Redcliffe
./ and Temple School

Welcome to this fortnight’'s SMRT Safeguarding Update...

WAKE UP WEDNESDAY

Cultural Diversity and Safeguarding

At SMRT, we are proud of our diverse community and always strive to find ways to make sure
everyone feels like they belong to the school and to each other. We had an incredible time last
week celebrating our SMRT culture day and the huge amounts of pride each student had taken
to wear dress that represented their culture and celebrate in assemblies and tutor times all that
their culture means to them.

At the bottom of this page is an overview of what belonging looks like and some of the ways
belonging can be developed in schools. We continue to partner with Representation Matters to
find ways to further develop our curriculum and the way we approach our young people, to
recognise and celebrate all their different cultures and backgrounds.

We are acutely aware that Education needs to play its role in supporting students from all
backgrounds and we seek to build good relationships, with all students, that allow them to be
heard and know that they will receive the support they require. Last year, the government
published a national Child Safeguarding Practice review Race, racism and safeguarding
children - GOV.UK that examines the role of a range of public services and bodies in
safeguarding young people from a range of backgrounds. It explores what happened to 53
children from Black, Asian and Mixed Heritage backgrounds who were the subject of child
safeguarding reviews between January 2022 and March 2024. The outcomes were focused
around: ensuring that race, ethnicity and culture are considered a key part of safeguarding young
people. That opportunities are not missed to safeguard all young people and that racism is
addressed and in all its forms, without hesitation.

As a school, our community is built around the idea that we are one body and that each part of
that body is vital to its success. As St Paul said in 1 Cor 12v12-20 ‘For the body does not consist
of one member but of many'. Our Equality policy states that we are ‘committed to the Equality
Act 2010 to eliminate discrimination, advance equality of opportunity and foster good

relations in relation to age (as appropriate), disability, ethnicity, gender, religion and sexual
identity’ https://www.smrt.bristol.sch.uk/key-information/equalities. While we ensure that our
safeguarding policies, procedures and systems are informed and robust, we know that for each
student we need to go the extra mile, providing a friendly and warm approach and that we stop
and give time to the needs of the one.

We continue to seek to find ways to make sure all students feel like they belong, so that they can
have good relationships with trusted adults that they can talk to and come to for support, so that
we can celebrate the identities and backgrounds of all students and ensure that they are
safeguarded and be fully alive at school, in their future careers and beyond.
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Our Racial Equity Statement:

As a school, we are committed to the promotion of equality of opportunity for all, including people
from different racial, ethnic, cultural and religious backgrounds. We consider that all
manifestations of racism are wholly unacceptable and will act positively to eliminate racial
discrimination where it occurs.

The school will take prompt, effective and systematic action to deal with all racist incidents and to
identify and address racial, ethnic, cultural and religious inequalities.

The school is also committed to promoting good relationships (in line with our ALIVE values)
between people of different racial, ethnic, cultural and religious groups. We will enable every pupil
to:

e Participate in a curriculum that takes full account of the richness and variety of the world’s
racial, ethnic, cultural and religious groups and develop understanding of some of the main
causes of global inequality, disadvantage and poverty.

e Recognise and challenge racism, racial discrimination and stereotyping.

e Develop the knowledge and understanding, skills and attitudes necessary for life in Britain’'s
multi-ethnic society and as global citizens in an increasingly interdependent world.

If you would like to discuss this Wake up Wednesday, have any suggestions about how we can
ensure students feel like they belong or find out about any of our approaches to safeguarding,
please feel free to contact us at safeguarding@smrt.bristol.sch.uk.

As always, if you have any immediate concerns about safeguarding issues, students,
or the school site, please get in touch via:

safeguarding@smrt.bristol.sch.uk

Safeguarding Update 21 July 2026


https://www.smrt.bristol.sch.uk/why-smrt/mission-vision-and-values
mailto:safeguarding@smrt.bristol.sch.uk
mailto:safeguarding@smrt.bristol.sch.uk

vo
LILILY 13
)

D OTIC g
(l\'

Safeguarding Update 21 July 2026


mailto:safeguarding@smrt.bristol.sch.uk

